ARTICLE 13 — REDUCTION IN FORCE (TA 10/13/14)
Annual Departmental & Program Indicators: In an effort to continually monitor and communicate department/program status, a routine exchange of data will be made available annually by October 15 to academic employee and administration.  Three years of trend information will be provided, where available, for each indicator.  Indicators will include:

· Enrollment, quarterly and annually. 
· Course/program capacity.
· Student-to-instructor ratio.
· Full-time, part-time and “moonlight” instructional ratios.
· Occupational “demand/decline” list (SAWDC generated).
· Inability to hire qualified academic employees per recent recruitment “FMQ/DNQ” rates.
· Other unique department/program data mutually agreed upon by academic employee(s) and the appropriate administrator may be included.
Either department/program academic employees or the appropriate administrator may initiate a discussion based on these indicators. Changes to a department/program require a meeting between academic employees and the appropriate administrator before implementation.
Section 1
Dismissal for Reduction in Force

The appointing authority shall be deemed to have the authority to terminate the employment contract of any tenured or probationary academic employee because of reduction in force. Sufficient cause for reduction in force shall include but not be limited to any of the following:

a.
lack of adequate funding;

b. 
elimination and/or reduction of programs, courses, or services;

c. 
decreases in enrollment in a college or program; or

d. 
a Washington State Board for Community and Technical Colleges declaration of financial emergency pursuant to RCW 28B.50.873. 
Nothing herein shall be construed to affect the decision and right of the appointing authority not to renew a probationary faculty academic employee appointment without cause pursuant to RCW 28B.50.857.

Section 2
Pre RIF Notification

a. When the college or IEL administration determines that a reduction-in-force may be necessary because a program may need to be modified, reduced, or terminated, written notification shall be issued to the appropriate AHE representatives and a data determination meeting, per subsection b, will be scheduled.
b. Within ten (10) working days of the written notice, the parties will meet and determine relevant program data to be gathered in preparation for a potential RIF meeting, per subsection c.  All parties will thereafter gather and share information determined necessary to effectively evaluate the viability of the program to participating AHE representatives and college administrators.  Relevant data may include, but not be limited to:
· program caps and basis for the cap.
· student job placement or other positive outcome (e.g. continuing education, promotion, etc.).
· certification/license pass rates.
· program accreditation standards, status or changes.
· community and industry needs in the region(s) served. 
· graduate pay and earning potential, where applicable. 
· equipment expenses. 
· facilities expenses, if applicable. 
· relation of program to other program offerings, e.g. coring.

· parallel public education offerings in the vicinity. 
· program revenue generation and/or cost savings.
· industry certification/recognition status.
· advisory committee involvement & input.
c. Within ten (10) days of distributing the relevant program data, the AHE representatives and the college administrators will meet within ten (10) working days to discuss details of the potential RIF and to review alternatives, if appropriate. The results of this process will be summarized and forwarded to the Chancellor.
b. 
Each college and IEL shall maintain an Annual Instructional Status Report developed by the appropriate administrator in consultation with the department chair and program faculty which as applicable will include but not be limited to the following criteria: 

1. 
student/faculty ratios 

2. 
student placement 

3. 
community and industry need 

4. 
graduate pay, where applicable 

5. 
equipment expenses 

6. 
facilities expenses, if applicable 

7. 
relation of program to other program offerings, e.g. coring, etc. 


8. 
parallel public education offerings in the vicinity 

9. 
program revenue generation and/or cost savings.

Such report shall be available to participants and shall be considered in the process in a. above.

Section 3
Seniority Units

Seniority units are established by CCS. CCS reserves the right to add seniority units in accordance with program additions or by mutual agreement with the AHE. Deletions or combinations of seniority units will be done with mutual agreement with the AHE. The most recently established seniority units established as of July 1, 2001, are listed in Appendix D.

a. 
Assignments to Seniority Units: Assignments to seniority units shall be published by November 1 of each year. Disputes regarding such seniority unit assignments shall be resolved through initiation of a grievance at step two of Article 21(1) and expedited arbitration if required.

b. 
Assignments to a Second Seniority Unit: To be assigned to a second seniority unit, academic employees must meet the minimum qualifications listed on a recent job announcement, until replaced by a job description, posted for a position within that seniority unit, as well as the following criteria and credential requirements:  

1. 
the academic employee has taught, or can teach as a result of training, a majority of courses representative of the second seniority unit for CCS that have been offered within the past three (3) years and, in addition, also qualifies under one of the following two criteria: 

a. 
the academic employee has a master’s degree preparation in the discipline or equivalent, or 

b. 
the academic employee has a minimum of four (4) years’ recent work experience in the field of the seniority unit. 

2. 
“Representative” courses, as used in Section 3b(1) above shall mean a range of courses taught in that subject area in the past three years. Each program will have on file in  The respective Vice President for Learning’s office will generate an up-to-date listing of the range of courses taught.

c. 
Applications for second seniority unit shall be filed with the appropriate administrator, using the application form included in Appendix D. The appropriate administrator of the unit applied to will indicate whether, in his/her opinion, the application meets the criteria in Section 1 above. The application is then forwarded to the Vice President of Learning, will schedule agendizes it for consideration by the District Education Committee (DEC). For the purpose of reviewing applications, DEC will be joined by three AHE appointed faculty academic employee members, one of which is an AHE officer.

d. 
Approved second seniority units become effective on the date of application for those faculty academic employees who apply after July 1, 2004.

e. 
Maintenance of Second Seniority Unit: To continue to accrue seniority in the approved second unit, academic employees must meet one of the following criteria: 

1. 
Taught courses in that second seniority unit, or 

2. 
Gained experience in the relevant field or obtained/maintained a relevant professional license/ certification. 

Failure to maintain the second seniority unit causes seniority in that unit to be frozen at the current seniority level. The Human Resources Office will provide notice to the academic employee of his/her second unit maintenance status at least once every 2 years. If there has been no maintenance activity in the previous six years, the Human Resources Office will freeze seniority accrual in that second unit. 

To restart seniority accrual in the second unit, the academic employee must meet the criteria in subsection e.1 or 2 on page 37. Seniority accrual will then begin at the start of the academic year following the date of certification by the Human Resources Office. There is no retroactive accrual for time lost between the freeze date and accrual restart date.

f. 
Administrators Currently Assigned to Seniority Units: Administrators who are currently assigned to seniority units shall retain such assignment as it existed September 1, 1981, but shall only be given seniority for those years of teaching within CCS. Administrators selected from the academic employee ranks will remain in a seniority unit but shall accrue no additional seniority. New administrators hired from outside of CCS after September 1, 1981, shall not be placed in an academic employee seniority unit.

Section 4
Order of Reduction in Force (RIF)

a. 
If the number of full time annually contracted academic employees is to be reduced, the Chancellor/CEO, with such advice as s/he deems necessary, shall determine what programs, courses, or services are most necessary. CCS reserves the right to establish the number of full time and part time academic employees to be employed. In making decision on reductions, the Chancellor/CEO will consider factors including but not limited to: 

1. 
budget limitations, lack of funds, change in instructional or service programs or courses, or lack of students participating in particular programs, courses, or services; 

2. 
the enrollment, the trends in enrollment, and their effect upon the department or program; 

3. 
the present and anticipated service needs of the colleges and their students and prospective students, including staffing needs; 

4. 
information concerning faculty academic and administrative vacancies occurring through retirement, resignation, and professional and other leave; 

5. 
changes in educational policies and goals; or 

6. 
other similar relevant considerations.

b. 
Prior to the implementation of RIF of any academic employee within CCS, the following actions will first be taken. 

1. 
Normal academic employee resignations within the affected seniority unit will not be replaced. 

2. 
Voluntary academic employee retirements within the affected seniority unit will not be replaced. 

3. 
Normal and regular academic employee leaves within the affected seniority unit will not be replaced for the duration of the time that such leave is applicable. 

4. 
Any other position vacated by resignation, retirement, or leave of absence or any position already vacant shall first be filled by an affected academic employee from CCS who is qualified to perform and fulfill the requirements of the vacated position. If this cannot be accomplished, CCS will be free to fill the vacant position through the current screening procedure.

c. 
Within each affected seniority unit, the Chancellor/CEO shall observe the following order of RIF. 

1. 
First order of RIF includes adjunct academic employees that have assignments within the affected seniority unit (excluding continuing education, non-credit, and self-support). 

This order of RIF may be waived in the event that the district allocation of state operating funds, including operating fees, as determined by the SBCTC, is reduced from the prior year four percent (4%) or more. Special funding for rents, utilities, salary and benefits increases, and carry-forward allocations are excluded. This waiver shall cease in the event that five percent (5%) of full-time positions are riffed in any academic year (calculated district wide for academic employees funded through state funds). 

2. 
Second order of RIF includes probationary academic employees within the affected seniority unit in order of least seniority. 

3. 
Third order of RIF includes tenured academic employees in order of least seniority within the affected seniority unit.

a. 
Tenured academic employees who are RIFed into his/her second seniority unit must restart his/her three (3) evaluation cycle.

d. 
If a reduction is determined to be necessary within a seniority unit, the order of reduction will be based upon seniority. Seniority shall mean the most recent continuous full-time service as an academic employee of CCS beginning with its inception in 1967. In the event two (2) or more academic employees have the same hire-in date, the Chancellor/CEO will decide which of the following methods will be used to determine seniority: (1) the employee with the greatest amount of previous employment within CCS or (2) the employee who has earned the greatest number of PIUs. If two (2) academic employees have the same number of PIUs, seniority will be determined by flipping a coin. Academic employees involved will be notified of the time and place of such coin flipping.

e. 
Retraining Leave — Tenured academic employees who, because of program change, reduction, or termination, cannot be effectively assigned may request funds for retraining leaves for up to one (l) year. If approved, such requests shall have priority over other leaves and shall be granted before sabbatical leaves. The AHE shall be involved in all negotiations concerning the terms and conditions of this type of leave.

Section 5
RIF Procedure

a. 
Determination and Notice: In the event the Chancellor/CEO determines a reduction in force to be potentially necessary, s/he shall notify the AHE regarding the extent of such reduction, the conclusions reached pursuant to Section 4a, the actions taken pursuant to Section 4b, and shall review any alternatives the AHE may present.

b. 
Method of Determination and Informal Meetings: 

1. 
When the Chancellor/CEO determines that a reduction in force is necessary pursuant to Section 1.a., b., and c., and has selected the affected academic employees to be reduced, the initial step shall be for the Chancellor/CEO to meet with each affected employee in a personal conference, which shall be an informal meeting for the purposes of RCW 34.05, to discuss the proposed reduction in force. The matter may be resolved at this time by the use of alternatives such as reassignment, leave of absence, retirement, resignation, etc. The AHE shall be notified in writing at least three (3) working days prior to all meetings held with affected academic employees. 

2. 
When the board of trustees determines that a reduction in force is necessary pursuant to Section 1.d., the Chancellor/CEO shall select the affected academic employees to be reduced and meet with each affected employee in a personal conference, which shall be an informal meeting for the purposes of RCW 34.05, to discuss the proposed reduction in force. The matter may be resolved at this time by the use of alternatives such as reassignment, leave of absence, retirement, resignation, etc. The AHE shall be notified in writing at least three (3) working days prior to all meetings held with affected academic employees. The written notice of reduction in force and separation from employment pursuant to Section 1.d. will clearly indicate that separation is not due to job performance of the employee and hence is without prejudice to such employee and will state that the basis for the reduction in force is a financial emergency.

c. 
Notification of RIF: The Chancellor/CEO shall notify the affected employee(s) of her/his decision within ten (10) days of the informal meeting described in b.1. and 2. above.

d. 
Employee Alternatives: Upon notification of a pending dismissal due to RIF, the affected employee(s) has two (2) alternatives:

1. 
The affected academic employee(s) shall have the right to a formal proceeding pursuant to RCW 34.05. A written request for such a proceeding must be made within twenty (20) calendar days from the date of the notice of intent to dismiss. If the affected academic employee does not request such a proceeding from the Chancellor/CEO within seven (7) days, the Chancellor/ CEO will request a written determination from the employee as to whether s/he wishes to avail himself of the right to a proceeding. 

2. 
In the event the academic employee does not exercise rights to a formal proceeding, s/he shall be granted ninety-five (95) contracted days’ pay for twenty (20) or more years of service, seventy-five (75) contracted days’ pay for ten to nineteen (10–19) years of service, or fifty-five (55) contracted days’ pay for one to nine (1–9) years of service in lieu thereof.

e. 
Formal Proceeding: 

1. 
Procedural Rights of Affected Academic Employees: If the affected academic employee chooses the alternative cited in d.1. above, s/he shall be entitled to one (1) formal, contested case proceeding pursuant to the Administrative Procedure Act, RCW 34.05, before a RIF review committee and shall have the following procedural rights: 

a) 
the right to confront and cross examine adverse witnesses; 

b) 
the right to be free from compulsion to divulge information which s/he could not be compelled to divulge in a court of law; 

c) 
the right to be heard in her/his own defense and to present witnesses, testimony, and evidence on all issues involved; 

d) 
the right to the assistance of the presiding officer in securing the witnesses and evidence pursuant to RCW 34.05; 

e) 
the right to counsel of her/his choosing who may appear and act on her/his behalf at the proceedings; 

f) 
the right to have witnesses sworn and testify under oath; and 

g) 
arguments in the formal proceeding shall be limited to data and reasons for the selection of the employee(s) facing dismissal due to RIF. 

2. 
RIF Review Committee Composition: A separate RIF review committee for the express purpose of reviewing RIF cases will be created and composed in the following manner. The committee shall be composed of three (3) administrators appointed by the Chancellor/CEO and six (6) academic employees. The academic employees will be selected by AHE and result in six (6) committee members, three of whom serve as alternates.  SFCC, SCC and SCC-Extension will each be represented among the academic employee members, both regular and alternates. District faculty academic employees (e.g. librarians) may be included as part of the unit to which they are primarily assigned. (two from each institution) and three (3) alternates (one from each institution). The committee members will be chosen by October 15 of each year. In no case shall a member of the committee sit in judgment of her/his own case or the case of her/his spouse/partner or family member. The immediate administrator of the academic employee(s) under review shall not be a member of the review committee. The committee shall elect its own chairman. If any member of the RIF review committee convened for the purposes of the formal proceeding is potentially affected by the recommendation to be submitted, an alternate member shall be immediately elected. 

3. 
RIF Review Committee Duties: The general duty of the RIF review committee shall be to submit recommendations regarding proposed action. Failure of any review committee to make written recommendations regarding dismissal for RIF within the prescribed time set forth shall be deemed a recommendation neither for nor against RIF, and the appointing authority may proceed with the RIF or continue the appointment of the academic employee based upon this type of recommendation from the committee. Specific responsibilities of the committee shall be: 

a) 
to review the case of the proposed RIF; 

b) 
to attend the proceeding and, at the discretion of the presiding officer, to call and/or examine any witnesses;

c) 
to hear testimony from all interested parties, including but not limited to other academic employees and students, and review any evidence offered by same; 

d) 
to arrive at its recommendation in conference on the basis of the proceeding as soon as reasonably practicable, but in no event longer than thirty (30) days after the conclusion of the formal proceeding, except that in cases under Section 1.d. of Article XI, the written recommendation must occur within seven (7) days after the conclusion of the formal proceeding; and 

e) 
to write recommendations of the committee which will be sent to the presiding officer, the Chancellor/CEO, the affected academic employee(s), and the board of trustees. 

4. 
Presiding Officer: The presiding officer shall be appointed in the following manner. Upon receipt of a request for a proceeding from an affected academic employee, the Chancellor/ CEO shall notify the board of trustees and request that the board appoint an impartial presiding officer who shall be an attorney in good standing with the Bar of the State of Washington and who shall not be, with the exception of administrative law judges, an employee of the state of Washington or any of its political subdivisions or be a member of the board of trustees of any community college in the state of Washington; or as provided by RCW 34.05.425. In cases arising under Section 1.d., the affected academic employee(s) may choose the appointment of a presiding officer as provided for in RCW 28B.50.873. 

5. 
Role of the Presiding Officer: It shall be the role of the impartial presiding officer to conduct the proceeding in accordance with RCW 34.05. The duties of the presiding officer include: 

a) 
administering oaths and affirmations, examining witnesses, and receiving evidence (No person shall be compelled to divulge information which s/he could not be compelled to divulge in a court of law.); 

b) 
issuing subpoenas; 

c) 
taking or causing depositions to be taken pursuant to rules promulgated by the institution; 

d) 
regulating the course of the proceeding; 

e) 
holding conferences for the settlement or simplification of the issues by consent of the parties; 

f) 
disposing of procedural requests or similar matters; 

g) 
making all rulings regarding the evidentiary issues presented during the course of the review committee proceedings; 

h) 
appointing a court reporter, who shall operate at the direction of the presiding officer and shall record all testimony, receive all documents and other evidence introduced during the course of the proceeding, and record any other matters related to the proceeding as directed by the presiding officer; 

i) 
allowing the review committee to hear testimony from all interested parties, including but not limited to faculty academic employee members and students, and review any evidence offered by same; 

j) 
preparing her/his proposed findings of fact, conclusions of law, and a recommended decision as soon as reasonably practicable, but in no event longer than thirty (30) days after the conclusion of the formal proceeding or within ten (10) days in the case of a reduction in force for reasons set forth in Article 13(1.d.); 

k) 
sending a recommendation to the Chancellor/CEO, the review committee, the affected academic employee, and the board of trustees; 

l) 
being responsible for preparing and assembling a record for review by the board of trustees which shall include: 

1) 
all pleadings, motions, and rulings; 

2) 
all evidence received or considered; 

3) 
a statement of any matters officially noticed; 

4) 
all questions and offers of proof, objections, and rulings thereon; 

5) 
his proposed findings, conclusions of law, and a recommended decision; and 

6) 
a copy of the recommendations of the review committee;

m) 
deciding with advice from the review committee whether the proceeding shall be open to the educational community or whether particular persons should be permitted or be excluded from attendance; 

n) 
assuring that a transcription of the proceeding is made, if necessary, and that a copy of the record or any part thereof is transcribed and furnished to any part of the proceeding upon request and payment of costs; 

o) 
taking any other action authorized by rule consistent with this chapter; and 

p) 
in addition, for cases arising under Article 13(1.d.), following the conditions, procedures, and rights as stated in RCW 28B.50.873.

f. 
Review by Board of Trustees: The case shall be reviewed by the board of trustees as follows: 

1. 
The case review shall be based upon the record of the proceeding below and on any record made before the board of trustees. 

2. 
The board of trustees may permit an opportunity for oral or written argument or both by the parties or their representatives. 

3. 
The board of trustees may hold such other proceedings as it deems advisable. 

4. 
The final decision to dismiss or not to dismiss shall rest, based on both the facts and the recommended decision, with the board of trustees after giving reasonable consideration to the recommendations of the review committee and the presiding officer. The review committee’s recommendations and the findings, conclusions, and recommended decision of the presiding officer shall be advisory only and in no respect binding in fact or law upon the decision maker, the board of trustees. The board of trustees shall, within a reasonable time following the conclusion of its review, notify the affected faculty academic employee member(s) in writing of its final decision and the effective date of dismissal if appropriate.

g. 
Right to Appeal: Pursuant to RCW 34.05 as now existing or hereafter amended, any party shall have the right to appeal the final decision of the board of trustees within thirty (30) days after service of the final decision. The filing of an appeal shall not stay enforcement of the decision of the board. Upon the written mutual agreement of the academic employee (after consultation with the AHE) and CCS, which includes a waiver by both parties to their statutory rights, binding arbitration may be utilized as an alternative to the appeal process specified in Section 5. e. of this Article. 

h.  
Date of Dismissal: The effective date of a dismissal for RIF shall be such date subsequent to notification of the board’s final written decision as determined by the discretion of the board of trustees (e.g. immediately, end of any academic quarter, expiration of the individual employment contract, etc.).

i. 
Publicity: Except for such simple announcements as may be required covering the time of the proceeding and similar matters, no public statements about the case shall be made by the academic employee, the RIF review committee, the presiding officer, or the board of trustees until all administrative proceedings and appeals have been completed.

Section 6. 
Recall

a. 
Right to Recall: Annually contracted academic employees who have been dismissed as a result of this article shall have the right to be recalled. Recall shall be in reverse order of RIF by seniority unit to a full time position, either a newly created position or a vacancy, provided the academic employee is qualified to perform the needed duties of such a position and meets the minimum qualifications. The period of recall shall extend to September 1, three (3) years after the effective date of RIF. Employees on recall status will be mailed copies of position announcements for vacant administrative and annually contracted academic employee positions.

b. 
Factors Considered in Recall: Any academic employee’s past education, training, degrees obtained, and related instructional and occupational experience shall be factors considered for determining qualifications in filling positions. It is the responsibility of the academic employee on RIF to furnish the CCS Chief Administration Officer vice chancellor for human resources the address to which notices are to be sent and other pertinent information.

c. 
Benefits Upon Recall: Annually contracted academic employees upon recall shall retain all previously accrued benefits, such as unused sick leave. No CCS benefits shall accrue or be granted to an individual while on layoff. Benefits may be transferred and/or self paid to the extent permitted by law.

d. 
Chancellor/CEO Letter: In the event of a RIF, the Chancellor/CEO shall write a letter, if requested by the academic employee, to other employers stating: 

1. 
the reasons necessitating the RIF and 

2. 
the qualifications of the individual and other pertinent information which may assist in securing a position.

e. 
Right of First Refusal: An academic employee on recall shall have the right of first refusal to any part-time assignments in her/his RIF unit(s); provided, failure to accept such assignment shall not alter recall rights to full-time vacancies otherwise established; and further provided nothing herein shall require the Employer to consolidate part-time positions into a full-time position. In the instances where a full-time academic employee is on recall status the number of part-time assignments, if any, made in the applicable reduction-in-force unit shall not be increased over the number in existence at the time of reduction-in-force by more than the equivalent of one-half (½) of a full-time load.

Section 7. 
Program/Unit Elimination

If the appointing authority determines it necessary to eliminate an academic program/unit, and that elimination will not result in the RIF of any tenured or probationary academic employee, the program may be eliminated. Notice of program elimination will be given to academic employees who have second unit seniority in that program area and to AHE.

APPENDIX D — SENIORITY UNITS

The seniority units as of (Date TBD) are:
Unit 
Unit
# 
Name 
1. 
Accounting
2.
Administration of Justice
3. 
Administrative Office Systems Business Technology
4. 
Adult Basic Education/ESL
5. 
Agriculture Production
6.
Anatomy and Physiology
7. 
Anthropology
8.
Applied Education 
9. 
Architectural Technology
10. 
Art
11. 
Astronomy
12.           Automated Equipment/Robotics Technician
13.           Automotive Collision and Refinishing Technician
14. 
Automotive Technology
15. 
Aviation Maintenance
16. 
Baking, Commercial
17. 
Biology
18. 
Botany
19. 
Carpentry and Cabinetry
20. 
Chemical Dependency Professional Studies Addiction Studies
21. 
Chemistry
22. 
Civil Engineering Technology
23. 
Computer Information Systems
24. 
Computer Science
25. 
Cooperative Education
26. 
Cosmetology
27. 
Counselors
28. 
Credit and Financial Management  Audio Engineering
29. 
Culinary Arts
30. 
Dental Assisting
31. 
Diesel/Heavy Duty Equipment
32. 
Dietetic Technician
33. 
Drama
34. 
Early Childhood Education
35. 
Economics
36. 
Education
37. 
Electrical Maintenance Technician
38. 
Electronic Graphics and Publishing
39. 
Electronics Engineering Technology
40. 
Engineering
41. 
English
42. 
Fashion Merchandising
43. 
Fire Science Technology
44. 
First Aid
45. 
Fluid Power Technology 
46. 
French
47. 
General Business
48. 
Geography
49. 
German
50. 
Geology
51. 
Gerontology Paraprofessional
52. 
Graphic Design
53. 
Health
54. 
Health Fitness Technician
55. 
Health Information Technology
Unit 
Unit
#
Name 
56.           Heating, Ventilation, Air Conditioning, & Refrigeration

57. 
Hearing Instrument Specialist

58. 
History

59. 
Home Economics

60. 
Horticulture

61. 
Hotel and Restaurant Management

62. 
Humanities

63. 
Industrial Safety

64. 
Interior Design

65.           Interpreter Training Program -Deafness

66. 
Invasive Cardiovascular Technology

67. 
Journalism

68. 
Legal Secretary

69. 
Librarian Technician

70. 
Librarians

71. 
Machine Shop Technology

72. 
Management/Marketing

73. 
Mathematics

74. 
CAD/Mechanical Design Engineering Technology
75. 
Medical Assistant

76.           Medical Secretary and Medical Transcriptionist  Medical Office Specialist

77. 
Microbiology

78. 
Multicultural Specialist

79. 
Music, General

80. 
Music, Performance

81. 
Music, Theory

82. 
Natural Resources Management

83.           Noninvasive Cardiovascular Technology

84. 
Nursing

85. 
Orthotic-Prosthetic Technician

86. 
Paralegal

87. 
Pharmacy Technician

88. 
Philosophy

89. 
Photography, Applied

90. 
Physical Education

91. 
Physical Therapist Assistant

92. 
Physics

93. 
Pre-Hospital Care

94. 
Political Science

95. 
Psychology

96. 
Radio Broadcasting
97. 
Reading

98. 
Respiratory Care

99. 
Sheet Metal

100. 
Social Service Paraprofessional

101. 
Sociology

102. 
Spanish

103.         Special Education/Rehabilitation Paraprofessional

104. 
Speech Communication Studies
105. 
Surgical Technology

106. 
Vision Care Technology

107. 
Welding and Fabrication

108.
 Zoology

Propose alphabetizing resulting list and renumbering accordingly.
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Subject to agreement on all terms and legal review, the parties tentative agree:
   Page 1 of 1
For AHE:  ____________________________________________________________

For CCS:   ____________________________________________________________

